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The purpose of the 

guidelines 

This Code together with the Protocols set out the standard of 

conduct expected of all employee in carrying out their duties for 

the Council, their relationship with Councillors and, in 

circumstances where their duties overlap or conflict with their 

private lives, the actions expected of them.   The Code forms a 

key part of all contracts of employment with the Council. 

 

As a Lewisham Manager you 

are expected to 

Ensure that all members of staff and individuals working for or on 

behalf of the Council are aware of their obligations under the 

Code and comply with it. 

 

Take appropriate action to deal with any breaches of the Code. 

 

Ensure that all gifts/hospitality offered to staff , whether accepted 

or not, are recorded in the Directorate’s Register. 

 

Ensure that personal interests are registered as required by the 

Code. 

 

The guidelines will help you 
To understand the standards required by the Council 
 

You can get further support HR will be able to provide advice in the first instance on the 

application of the Code and on dealing with breaches.  Further 

advice can be obtained from Legal Services 
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